MEDICALINSURANCE

Startingin 2024,Universityof NebraskaHealthInsurancewill be administeredby BlueCrossand Blue Shield
of Nebraska Pleasevisit nebraskablue.com/unsysteror call 866 &26 &198for more information.

Viewa copyof the Low Option
RegularPlan Baps:/nebraska.edu/-/media/Projects/UNCA/Fae8ligff/Health-Benefits/ben_enroll_low_regular
EnhancedPlan Beps://nebraska.edu/-/media/Projects/UNCA/Faculty-Staff/Health-Benefits/ben_enroll_low_enhanced

Viewa copyof the BasicOption
RegularPlan &eps://nebraska.edu/-/media/Projects/UNCA/Faculty-Staff/Health-Benefits/ben_enroll_basic_regular
EnhancedPlan Beps://inebraska.edu/-/media/Projects/lUNCA/Faculty-Staff/Health-Benefits/ben_enroll_basic_enhanced

Viewa copyof the High Option
RegularPlan &eps://nebraska.edu/-/media/Projects/UNCA/Faculty-Staff/Health-Benefits/ben_enroll_high_regular
EnhancedPlan 8&8ps://nebraska.edu/-/media/Projects/UNCA/Faculty-Staff/Health-Benefits/ben_enroll_high_enhanced

Eligibility

Employee

Facultyandstaff areeligiblefor group medicalinsurancecoverageif they areemployedin a"Regular”
positionwith an FTEof .5or greateror in a"Temporary”positionfor more than sixmonthswith an FTEof .50r
greater.

Dependents

SpouseHusbandor wife, asrecognizedunder the laws of the state of Nebraska

f Commoné&aw spouseif the common éaw marriagewascontractedin ajurisdictionrecognizingacommon ae
law marriage

Child

Thefollowing dependentchildrenmay be eligiblefor coverage:

f Natural &orn or legallyadoptedchildwho hasnot reachedthe limiting ageof 26

f Stepchildwho hasnot reachedthe limiting ageof 26

f Childfor whom the employeehaslegalguardianshipandwho hasnot reachedthe limiting ageof 26

f Childwith amental or physicaldisabilitywho hasattainedthe limiting ageof 26 may continuecoverage



EmployeePlusOne

Universitybenefitseligibility is extendedto an Adult Designheeof the sameor oppositegenderwho meetsall
the



EffectiveDate of Coverage

Coverages effective on the first day of the month following the employee'sdate of hire or eligibility.
Coverageor employeeshired on the first day of the month will be effective on the first day of the month.
Coverageor employeeshired on the first working day of the month will be effective on the actualdate of hire
(if first working dayis Jan.5, coveragewill be effective Jan.5).

Changein StatusGuidelines

Employeeamay enroll, disenrollor changetheir medicalinsurancecoveragecategoryduringthe calendar
yearwhenaPermitted ElectionChangeEventoccurs.

Employeeamustenroll or makechangesn coveragewithin 31daysof the Permitted ElectionChangeEvent.
With the exceptionof enrollmentor coveragecancellation, employeesmay only changetheir medical
coveragecategory. Changedetweenmedicalplan"options"arenot allowed.

Listedbelow are severalPermitted ElectionChangeEventsthat may allow an employeeto initiate a midyear
medicalinsurancecoveragechange.

Changein legal marital status

Changein numberof dependentchildren

Changein employmentstatusor work schedulethat resultsin again or lossof coverageeligibility
Changein coverageunderspouse’smployer’sbhenefitsplan, if substantial
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RequiredDocumentationfor StatusChanges

Youwill be askedto supplyevidenceof eligibility for eachdependentyou areenrollingin the medicalplan.
Thetype of evidencerequiredwill varydependingon the relationshipof the dependentto you, but may
includebirth certificates,marriagelicensesand other documentation.

CoverageEffectiveDate asa Resultof a Permitted ElectionChangeEvent

Coveragechangesfor Change



Employee& Childor Employee& Familycoverage.If the newbornchildis added,the coveragechangeand
relatedincreasen premiumswill be effectivethe first of the month following the dependent’sdate of birth. If
the employeedoesnot completeanddeliverthe properlycompletedDependentinformation Request-orm
to the CampusBenefitsOffice within 60 daysof the newborn’shirth andthen wantsto coverthe child, the
childwill be considereda late enrolleeand benefitswill not be providedto the child until the nextannual
NUFlexenrollment. (No coveragechangesareallowedasaresultof a Permitted ElectionChangeEvent.)

Do not delaycompletingand submitting this form while the new baby’sSocialSecurityNumberis pending.
Submitthe form andthen emailyour dependent’sSocialSecurityNumberto the CampusBenefitsOffice as
soonasit isissued

Adoptionor LegalGuardianship

Coveragechangesdueto adependentchildwho isaddedasaresultof adoption or legalguardianshipwill
coincidewith the earlierof: 1)the date of placementfor adoption, or 2) the date of entry of anordergranting
legalguardianshipor custodyof the child. Placementgenerallymeanswhenthe adoptiveparentshavetaken
legalresponsibilityfor the child. Premiumswill beginon the first day of the month following the event. The
employeemust provideappropriatedocumentationto verify the Permitted ElectionChangeEvent. Coverage
for adependentchild’sbabymay be addedto the employee’s(grandparents’medicalinsurancepolicy only if
employeeobtainsl)legalguardianshipor 2) adoption of the newbornchild.

Marriage

Coveragechangesdueto marriagewill be effective on the first day of the month following the date of
marriage. Changesn coveragefor amarriageoccurringon the first day of the month will be effective
immediately. Theemployeemust provideappropriatedocumentationto verify the Permitted Election
ChangeEvent.

Divorceor LegalSeparation

Coveragechangesdueto a Nebraskadivorcewill be effectivethe first day of the month following the date the
divorcedecreeisfinal (6 monthsafter date the decreeisenteoéd). id)legal ive divorcewill be effective



Leaveof Absence

Employeesmay continuemedicalinsurancecoveragewhile on an approvedieaveof absencefor up to two
years. Theemployeeshouldcontactthe CampusBenefitsOffice to establishthe direct bill premium payment
process.

Active Military Duty Leaveof Absence

Anemployeewho commencesaleaveof absenceor activeduty in the military may cancelmedicalinsurance
coverageduringthe leave. Uponreturn from activeduty, the employeemay re anroll for medicalinsurance
coveragewithout proof of insurability. Theemployeemust provideappropriatedocumentationto support
the date military serviceended.

AnnualNUFlexEnrollment

Employeesmay changea medicalplanoption or coveragecategoryduring the annualNUFlexenroliment.
Proofof insurabilityis not requiredto enroll or increasecoverageduring the annualNUFlexenrollment



If youarethe spouseof anemployee,youwill becomea qualifiedbeneficiaryif youlosecoverageunderthe
Plansbecauseof anyof the following qualifyingevents:

(1) Yourspousedies;

(2) Yourspouse'shoursof employmentarereduced;

(3) Yourspouse'mploymentendsfor anyreasonother than grossmisconduct;

(4) Yourspousebecomesenrolledin Medicare(PartA, PartB or both) and cancelscoverage;or

(5) Youbecomedivorced|or legallyseparatedjfrom your spouse. If anemployeecancelscoveragefor hisor
her spousein anticipationof a divorce[or legalseparationlandadivorce[or legalseparation]later occurs,
then the divorce[or legalseparation]will be considereda qualifyingeventeventhough the ex apouselost
coverageearlier. If the ex @ousenotifies the COBRAPlanAdministratorwithin 60 daysof the decreeof
dissolutionof marriagedate and canestablishthat the employeecanceledthe coverageearlierin
anticipationof the divorce[or legalseparation] then COBRAcoveragemay be availablefor the period
after the divorce[or legalseparation].

Yourdependentchildrenwill becomequalifiedbeneficiariesf they losecoverageunderthe Plansbecauseof
any of the following qualifyingevents:

(1) Theparentamployeedits; of dieésThe



Health RiskAssessment

Inaddition to yourinsuredbenefits,the Universityof Nebraskahasa commitment to our employees'
wellness. Aspart of that commitment, we offer all active (benefitsadigible)employees retireesandancillary
insuredsthe opportunity to completea Health RiskAssessmen{HRA).
TheHRAisavaluableeducationaltool designedto helpyoulearnimportant information aboutyour current
health statusandhowto improveit. Participationisvoluntary;



Medicaidandthe Children’sHealthInsuranceProgram(CHIP)Offer or Low &ost
Health Coverageo Childrenand Families

If youareeligible



