EMPLOYEEPLUSONE
BENEFITELIGIBILITYAND TAXATIONSUMMARY

Employee Plus One Benefits Eligibility

Requirementsto Qualify asan Adult Designee

Universitybenefitseligibility is extendedto an Adult Designeeof the sameor oppositegenderwho
meetsall the following criteria:
iramannerprescribedby the university;and

T Isnot currentlymarriedto or legallyseparatedrrom anotherindividualundereither statutory or
commonlaw.

An employeecannotobtain benefitsfor a spouseandalsofor an Adult Designee.
Thefollowing individualsarenot eligibleto be a qualifyingAdult Designee:

1 Parentsor step garentsof employee;

T Employee’garents’or step garents’other descendantgsiblings,niecesnephews);

T Employee’gyrandparentsstep grandparentspr their descendantgaunts,uncles,cousins);

T Employee’senters,boardersandtenants,and peoplewho areemployeesof the employee;

T Childrenof employeeor adescendanbf anemployee’schild;

T Apersonhiredor directly supervisedy the employeein anemploymentsetting; or

T Apersonthe employeemaytransfer,suspend]ay off, recall,promote, discharge assignreward,
or disciplineasanemployee,or if the employeehasresponsibilityto directanemployee’sown
Adult Designeeor to adjustthat person’sgrievancesgpr effectivelyto recommendanysuch
action, if the exerciseof suchauthority isnot merelyof aroutine or clericalnaturebut requires
the useof independentudgment.

Requirementsto Qualify asan Adult DesigneeDependentChild

An Adult Designee’slependentchild may be coveredasan eligible dependentof an employeefor
universitybenefits. An Adult Designee’slependentchild qualifiesasan eligible dependentif the
childmeetsone of the following criterion:

T isanatural &ornor legallyadoptedchild,who hasnot reachedthe limiting ageof 26, of an
individualwho qualifiesasan Adult Designee;

T isachild,who hasnot reachedthe limiting ageof 26, for whom anindividualwho qualifiesasan
Adult Designedsthe legalguardian;or



T isachildof anindividualwho qualifiesasan Adult Designeeand hasa mental or physical
disabilityand hasattainedthe limiting ageof 26 may continuecoveragebeyondage 26 if proof
of disabilityis providedwithin 31daysof attaining age26.*

An Adult Designee’stepchild(ren)s not coveredasa dependentof anemployeeon the university’s
benefitplans.

*Doesnot applyto accidentaldeath & dismembermentanddependentlife insurancecoverage.
EmployeeGroupsEligible for EmployeePlusOne Benefits
Thefollowing universityemployeegroupsareeligiblefor EmployeePlusOne benefits.

T Active;and
T Ancillary

Note: An Adult Designee and any Adult Designee dependent children will only be eligible for COBRA
continuation coverage under limited circumstances. Generally, COBRA continuation coverage is initially
extended only where an employee and the Adult Designee (and any Adult Designee dependent children)
are covered by the health plan and they both lose coverage upon an employee’s termination of
employment (other than for gross misconduct) or an employee’s



T LongTermDisabilitylnsurance.

Health Care Flexible Spending Account™

An employeemayreceivereimbursementfor medicalcareexpensedor aqualifyingAdult Designee
from the Health CareFlexibleSpendingAccountonly underlimited circumstances. An Adult
Designeemustmeetall of the following requirements:

T Shareghe sameprincipalplaceof abodeasthe employeefor the entire calendaryearin
guestion. Thismeansthat the Adult Designeanay be temporarilyabsentbut mustresidein the
sameplaceasthe employeeat all other times.

T Isamemberof the employee’shouseholdfor the entire calendaryearin question.

T Receive®verhalfof hisor herfinancialsupportfrom the employee. Supportincludesfood,
shelter,clothing, medicaland dental care,educationandother similaritems. All sourcesof
supportare consideredjncludingthe Adult Designee’®wn funds.

T Isnot aqualifyingchild of anyother person. (Seep. 8 for definition of “qualifying child.”)

T IsaU.S.citizenor national,or aresidentof the U.S.,Canadaor Mexico.

Dependent Day Care Flexible Spending Account**
or for

Anemployeemayreceivereimbursementor dependentcareexpensedor



T EAP.

An Adult Designee’slependentchild(ren)is not eligiblefor the following universitybenefits:

T Life InsuranceEmployer&rovided;

T VoluntaryLife Insurance;

¥ LongTermDisabilitylnsurance;

T LongTermCarelnsurance;

T HealthCareFlexibleSpendingAccount;and

T DependentDayCareFlexibleSpendingAccount.

Employee Plus One Benefits Enroliment

If youareanewemployeeat the university,you mustenrollfor coveragewithin 31daysof your hire
or benefitseligibility date (date you satisfythe criteriato be benefits adigible). Enrollmentafter the
initial 31aay periodis generallylimited to the annualNUFlexenrollmentor whena Permitted
ElectionChangeEventoccurs.However for participationin the universitytuition remissionprogram
andthe EAP,anemployee Adult Designeepr Adult Designee’slependentchildrenmay utilize
theseprogrambenefitsat anytime by completingthe applicableforms. Contactyour Campus
BenefitsOffice for further information.

Youmay alsoupdateyour benefitsto includeEmployeePlusOnebenefitsduringthe NUFlex
enrollmentperiod. Changesnustbe completedby the deadlinesetby the university. After this
deadline,no benefitsmaybe added satisfy bes



enrollmentsincefederaltax law evaluatesanindividual’squalificationasa tax dependenton an
annualbasis.

EmployeePlus






comparingthe differencebetweencoveragecategories.Formore information on the costs
associatedwith your specificsituation, contactyour CampusBenefitsOffice.

Example 1. During open enrollment, an employee,who is employedin a position with an FTEof
100%,electsthe BasicOption medicalinsurancecoveragefor herselfand her Adult Designee. The
employeedoesnot electdental or visioninsurancecoverage. The Adult Designeedoesnot qualify as
the employee’sdax dependent.

The employee has imputed income of $533.00per month for the next calendaryear for medical
insurancecoverage. (Theamount of imputed income may adjustto take into accountany premium
changesfor that year.) This amount is included




provideswith the amountof supportthe Adult Designeereceivedrom all other sources,
includingsocialsecurity,andthe supportthe Adult Designeesuppliesfor himselfor herself.
Supportincludesfood, shelter,clothing, medicaland dental care,education,andthe like.
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¥ Dentallnsurance;
¥ VisionCarelnsuranceand
¥ Tuition Remission.

Inmost casesthe InternalRevenueCodepreventsthe universityfrom allowingan employeeto pay
for Adult Designee’slependentchildrenhealth plancoverage suchasmedical,dental,andvision
insurancepn apre gax basis. However if the Adult Designeedependentchild qualifiesasyour
federaltax dependentthen the individual’shealth plancoveragemay beincludedunderthe pre #ax
program. Youmustcertify whetheryour Adult Designee’slependentchild(ren)is your federaltax
dependentunderthe InternalRevenueCodewhenyou completethe formsto enrollfor Employee
PlusOnebenefits. Youshouldconsultwith yourtax advisorif you believeyour Adult Designee’s
dependentchild(ren)qualifiesasyourtax dependent.

If your Adult Designee’slependentchild participatesin the tuition remissionprogram,you will also
be imputedincomefor this




Example2: Duringopenenrollment,anemployee whoisemployedin a positionwith an FTEof
100% electsthe BasicOption medicalinsurancecoverageanddentalinsurancecoveragefor himself
andhis Adult Designee’shild, but doesnot add
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1 Speciaknroliment



