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�‡�� is��a��child��of��an��individual��who��qualifies��as��an��Adult��Designee��and��has��a��mental��or��physical��
disability��and��has��attained��the��limiting��age��of��26��may��continue��coverage��beyond��age��26��if��proof��
of��disability��is��provided��within��31��days��of��attaining��age��26.*��

��
An��Adult��Designee’s��stepchild(ren)��is��not��covered��as��a��dependent��of��an��employee��on��the��university’s��
benefit��plans.��

��
*Does��not��apply��to��accidental��death��&��dismemberment��and��dependent��life��insurance��coverage.��

��
Employee��Groups��Eligible��for��Employee��Plus��One��Benefits��

��
The��following��university��employee��groups��are��eligible��for��Employee��Plus��One��benefits.��

��

��
�‡�� Active;��and��
�‡�� Ancillary��

��
Note:  An Adult Designee and any Adult Designee dependent children will only be eligible for COBRA 
continuation coverage under limited circumstances. Generally, COBRA continuation coverage is initially 
extended only where an employee and the Adult Designee (and any Adult Designee dependent children) 
are covered by the health plan and they both lose coverage upon an employee’s termination of 
employment (other than for gross misconduct) or an employee’s 
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�‡�� Long��Term��Disability��Insurance.��
��
Health Care Flexible Spending Account*��

��
An��employee��may��receive��reimbursement��for��medical��care��expenses��for��a��qualifying��Adult��Designee��
from��the��Health��Care��Flexible��Spending��Account��only��under��limited��circumstances.��An��Adult��
Designee��must��meet��all��of��the��following��requirements:��

��

��
�‡�� Shares��the��same��principal��place��of��abode��as��the��employee��for��the��entire��calendar��year��in��

question.��This��means��that��the��Adult��Designee��may��be��temporarily��absent��but��must��reside��in��the��
same��place��as��the��employee��at��all��other��times.��

�‡�� Is��a��member��of��the��employee’s��household��for��the��entire��calendar��year��in��question.��
�‡�� Receives��over��half��of��his��or��her��financial��support��from��the��employee.��Support��includes��food,��

shelter,��clothing,��medical��and��dental��care,��education��and��other��similar��items.��All��sources��of��
support��are��considered,��including��the��Adult��Designee’s��own��funds.��

�‡�� Is��not ��a��qualifying��child��of��any��other��person.��(See��p.��8��for��definition��of��“qualifying��child.”)��
�‡�� Is��a��U.S.��citizen��or��national,��or��a��resident��of��the��U.S.,��Canada��or��Mexico.��

��
Dependent Day Care Flexible Spending Account**��

��
An��employee��may��receive��reimbursement��for��dependent��care��expenses��for

��or for
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�‡�� EAP.��
��
An��Adult��Designee’s��dependent��child(ren)��is��not��eligible��for��the��following��university��benefits:��

��

��
�‡�� Life��Insurance��Employer�æProvided;��
�‡�� Voluntary��Life��Insurance;��
�‡�� Long��Term��Disability��Insurance;��
�‡�� Long��Term��Care��Insurance;��
�‡�� Health��Care��Flexible��Spending��Account;��and��
�‡�� Dependent��Day��Care��Flexible��Spending��Account.��

��
Employee��Plus��One��Benefits��Enrollment��

��
If��you��are��a��new��employee��at��the��university,��you��must��enroll��for��coverage��within��31��days��of��your��hire��
or��benefits��eligibility��date��(date��you��satisfy��the��criteria��to��be��benefits�æeligible).��Enrollment��after��the��
initial��31�æday��period��is��generally��limited��to��the��annual��NUFlex��enrollment��or��when��a��Permitted��
Election��Change��Event��occurs.��However,��for��participation��in��the��university��tuition��remission��program��
and��the��EAP,��an��employee,��Adult��Designee,��or��Adult��Designee’s��dependent��children��may��utilize��
these��program��benefits��at��any��time��by��completing��the��applicable��forms.��Contact��your��Campus��
Benefits��Office��for��further��information.��

��
You��may��also��update��your��benefits��to��include��Employee��Plus��One��benefits��during��the��NUFlex��
enrollment��period.��Changes��must��be��completed��by��the��deadline��set��by��the��university.��After��this��
deadline,��no��benefits��may��be��added�� �� ��satisfy ��bes 1  T f 
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enrollment��since��federal��tax��law��evaluates��an��individual’s��qualification��as��
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comparing��the��difference��between��coverage��categories.��For��more��information��on��the��costs��
associated��with��your��specific��situation,��contact��your��Campus��Benefits��Office.��

��
Example��1:����During��open��enrollment,��an��employee,��who��is��employed��in��a��position��with��an��FTE��of��
100%,��elects��the��Basic��Option��medical��insurance��coverage��for��herself��and��her��Adult��Designee.����The��
employee��does��not��elect��dental��or��vision��insurance��coverage.��The��Adult��Designee��does��not��qualify��as��
the��employee’s��tax��dependent.��

��
The��employee��has��imputed��income��of��$533.00��per��month��for��the��next��calendar��year��for��medical��
insurance��coverage.����(The��amount��of��imputed��income��may��adjust��to��take��into��
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provides��with��the��amount��of��support��the��Adult��Designee��receives��from��all��other��sources,��
including��social��security,��and��the��support��the��Adult��Designee��supplies��for��himself��or��herself.��
Support��includes��food,��shelter,��clothing,��medical��and��dental��care,��education,��and��the��like.��
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�‡�� Dental��Insurance;��
�‡�� Vision��Care��Insurance;��and��
�‡�� Tuition��Remission.��

��
In��most��cases,��the��Internal��Revenue��Code��prevents��the��university��from��allowing��an��employee��to��pay��
for��Adult��Designee’s��dependent��children��health��plan��coverage,��such��as��medical,��dental,��and��vision��
insurance,��on��a��pre�ætax��basis.��However,��if��the��Adult��Designee��dependent��child��qualifies��as��your��
federal��tax��dependent,��then��the��individual’s��health��plan��coverage��may��be��included��under��the��pre�ætax��
program.��You��must��certify��whether��your��Adult��Designee’s��dependent��child(ren)��is��your��federal��tax��
dependent��under��the��Internal��Revenue��Code��when��you��complete��the��forms��to��enroll��for��Employee��
Plus��One��benefits.��You��should��consult��with��your��tax��advisor��if��you��believe��your��Adult��Designee’s��
dependent��child(ren)��qualifies��as��your��tax��dependent.��

��
If��your��Adult��Designee’s��dependent��child��participates��in��the��tuition��remission��program,��you��will��also��
be��imputed��income��for��this��
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Example��2:��During��open��enrollment,��an��employee,��who��is��employed��in��a��position��with��an��FTE��of��
100%,��elects��the��Basic��Option��medical��insurance��coverage��and��dental��insurance��coverage��for��himself��
and��his��Adult��






